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A FOLLOW-UP grmy OF GRADUATES OF MASTER'S.LEVEL
SOhCIAL EDUCATION TEACHER PREPARATION PROGRAMS

AT .LOUISIANA STATE' UNIVERSITY

BATON.ROUGELOUISINNA

Training special educators is one of the chief responsibilities
,

of Special Education Services at the Baton Rouge Campus of LouisianaState

University. The program of 'teacheripreparation &gam in 1965, but since

September of 1970 it has shown remarkable growth. Master's degrees are

available at present in five areas of specie. 'nation: mental retardation,

emotiAallisturbance, learning disabilities,Alearing impairment and ad-

linistration. The Curricula consist of'a sequentialccore of basic and
k. 2

specialized coursework thattermiiiate with a full-time practicum experience.

The faculty has attempted to provide a maximum amount of contact with ex-

ceptional children and with programs and facilities designed to serve

their<needs. In addition, the experiential aspects of the training are

integrated with coursework through seminar and discussion activities.

A

Since September, 1970, eighty-two master's degreeg-in special ed-

ucation have been awarded. Early in the fall,terM 1974, a list of gradu-

ates was compiled, add each graduate was sent a questionnaire designed to

gather follow -up infOrmation. The follow-up related to four.areas: (1)

Personal Information, Employment Status,.(5) Financial Information and

(4) Professional and Educational. Information. A fifth section of the

questionnaire provided an opportrity for student evaluation of various

aspects of the curricula. The-following is a report' of the results of the

survey.

Eighty-tWo'qUestionnaires were mailed to the last address of Teo-

' ord for the eaduates. Fifty-two usable returns *ere received. Two en-
0



velopes were returned as undeliverable by the post office. The fifty-two

responses represent a return rate of 63.4 percept.

The, replies provided the basis,for the following composite'descrip-
,

tion of the typical graduate. She is married, white, female, and under

30 years of age. She is employed as a public school teacher of exceptional

children within the state of Louisiana in a metropdlitan area of more than

)
50,000 people. She has held her position between,one and years al- .

thqugh she is lik ly to have from four to ten years of total teaching ex-
).

perience. More khan likely, she teaches a class of mentally retarded

4

children at the intermediate level with a range from nine to fourteen years

of age. She is certified to teach in the area in which employed andilds

probably is certified to teach in some other area of special education as
4

well. Her total annual family income is $20,000 or more, and'she earns

between $7,000 and $10,000 annually:An her special education job. It is

highly likely that she was a full time student while she was working for

the master's degree and that she received financial help in the form of

U.S. Office of Education fellowship funds. In addition, she probably did

one of the following things to finance_her education: (1) depended on her

spouse's earnings, (2).wozked full-time, or (3) worked part-time. It is

.highly unlikely, that she is presently enrolled In dl,): course or that she

has completed any higher degree or cert'ficate.' nowever,she is very -..

likely to be interested in pursuing a doctorate at some time in the future.

"She is also active professionally in that she holds membership in some

professional organization (most probably the Couycil for Exceptional

Children) and has attended at least three meetings within the past twelve

tm
months on 'non-school time.
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While the above description applies to the'tytcal graduate the

-,-auryey resulted in some highly interesting information about the non-'

.typical grad :te. ' In addition, it provided a great deal of data about

the graduates s a group, data that 11 be useful in_departmental self-

evaluation and future planning. A digest of the data entitled .
Personal

Information and some comments follow,
/

PERSO INFORMATION

r,

Only seven415%) of the fifty-two resimden s were male, and only

three (5.7%) were blacks; There were no black male graduates. . The majority

of the group was young. Thirty-three (63%) were under tIlirty; nineteen

(36.5%) were over thirty. White there has been a gradual increase in the

number of registrants, the average number graduated each year has been

relatively'constant, about twenty. An overwhelming majority reported_that

they were 'married, employed in the state of Louisiana, and have permanent

teaching certificates.

Active recruitment efforts might well be directed towards male

and black students. Alsosome effort should'be directed toward placing

graduates in rural school districts. Administrators need to be informed

that graduates are available, sand graduates need to be aware, of employment

opportunities in rural areas. The survey did not.address itseif to de...

termining whether graduates were returning to their home communities to

work- or whether they were looking fok employment in new and more popu-

lated areas.



EmpLovvipmr INFORMATION

Forty -one (79%) of the resprdents reported that they were working

full-time in school special education Prograns or in some agency whose

priMary responsibility is providing services for exceptional children.

Some of the remaining 21% repoited thatthey were employed as regular ed-
,

ucation teachers.- Only eight graduates (7%) reported that they were un.;,

,

employed,*and none of these indicated that they had ruled out working

with exceptiOnal children dt some future time:
4"

Throughout the rest of the section of the report, employment in-
,

formatipn is reported for the 41 graduates wR6 indicated that they were
(

employed full-time in seme,agencythat provides service for exceptional

children.' Table 1 shows the employifig.agencies and the primary duties.re-

:-

ported by'these respondents. By far, the greatest proportion.are employed

by public school districts as classroom.teachers of exceptional children.

Roughly a third (31.7%) of the respondents were doing something other than

classroom teaching and working fot a variety of, agencies other than public
P

schools: While the numbers in the other categories are low; the variety

of jobs held by graduates seems to be fhirlY large. (See Table 1)

4



. Table 1

Employing Agencies and Primary Duties of 4/7
Responden

Employing Agencies

Public school district
Parochiil school district

Number

21

Private&couMunity agency (2

/ College or-university S

State dept. of-education 3

Anotker state dept. 1

Other types ofagencies 2

Total. 41

Primary Duties Number

Teachers of exceptional ,children 29

Principals, supervisors, or -directorsofexceptional children 2

Resource person or consultant to parents or professional persons 1

Resource person or crisis intervention peisen 2

Diagnosticians 3

College or university teacher 1

Other types of positions

Total 41

The noritpublic school job sources'include institutions of higher

learning,community agencies, and parochial special education programs).

The non-teaching duties extend from administrative positions to diagnostic

services and resource room programs. Some of those who were engaged in

diagnosis might well be employed at college and university-based clinics.

The, organization of diagnostic services in the State of Louisiana would



sngrst this possibility.

T!)e important point is that, based on employment sites and respon-

sibilities of graduates, there is 4 variety of employment opportunities

open to special education graduates. This kind of, information is useful

when students currently enrolled or prospective enrollees press facility

advisors for an answer to queries about job possibilities.

.
Table 2 shows the reported place of work.and age of client served.

The frequencies indicate, as do those in Table 1, that the majority of

graduates are working in schools with schOol-aged children. However, a

siiable minority of about one-third reported that they worked outside the

classroom and with a client group that is not of school age.

As the data are presented here, there is no, certainty that there

is any kind of match between the nolv:school non-teaching, and non,,school-
,

age serving individuals. What can be said is that again the frequencies

seem, to support the hypothesis that graduates have fund employment in and

tside of school programs for exceptional_ children.

Recent leg},s1ation in Louisiana extended'the age limits for educa-

tional eligibility for exceptional children. The age limits as of 1972

are 3 to 21. At the time the'survey was conducted, the new legislation

had not been fnlly implemented; This might have a bearing on the low

frequencies: of employment at the pre- and post-school ages. However, the

responses indicate that some jobs are available and that persons with

Special eduation teacher training are filling them.
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.Table 2

..Respondents'_ Place of Work and Age of Client Served

Place of Work Number

Classroom (day or residential school) 26
Resource room, media center, diagnostic clinic. 4
School district office or buildingeoffice 7

College or university classroom 2

Other 1

-Tdtal 40* 1

*One respondent did not reply, to this item.

Age of ,Client 'Served

Pre-sdhool age
SchoOl age
Post-school age

,

Total

Number,
.

3

30

8

41,

Services fbr,exceptional children nave received special attention

in recent years throughout the country. Nearly every state has enacted

new legislation and provided an" increase in funds for exceptional children.

New programs have been established in schools and in other ancillary

community agencies. Special education teacher training institutions, while

primarily directed toward serving educational needs, have perhaps indirectly

served as an important training resource for these new programs and facilities.

As a group the majority of graduates who responded to this survey indicated

that they are doing the kinds of things that they were directly trained to -.
o.



do... The othet third reported'. that they' were sewing exceptional children

Imxt not exactly as theif training indicat9d,

Table 3 presents.informatioh related to years of experince in

classroom teaching in both tegular and special education. Personal data,

cited earlier, indicated that as a gr(1)%the graduates are young; theie-

foro, it is not surprising that not many have more than ten years of class-

TOOM teaching experience. The frequencies also indicate that the graduates

represent a group of educators with a good deal of experience in both

areas of education: regular and special. Finally,' only one respondent'in-

dicated that he did not'have state certification in the areein which he

Was employed.

Table 3

Experience asi' a Classroom Teacher

N
Experience Regular Classroom Special Education Class

JAIone
. 3 5

One to three years 14 20

Four to ten Yvarso 18 14

More than eleven -years 6 2
----,

Total 35 41

In conclusion, graduates halli7found employment primarily as teach-

ers of exceptional children in public schools. To provide thatpnd of

professional person is a stated goal of the teacher trailing programs.

But,other graduates are working in a wide variety of other types of jobs,

both within and outside of schools. The majority are working with school-
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aged children. But some are working with age groups below and above the

normal school ages. It might be hypothesized that the special education

graduates are a group with broad qualifications and experience and with

broad employability and adaptability.

FINANCIAL bTATUSANFORMATION

The survey also attempted to elicit information about salaries

earned by. he graduates Almost half (44%) reported that their total

annual family income exceeded $20,000. Thirty-six percent reported their

family income to be between $10,000 and $20,000. The remainder (19%) re-

ported tufal income of less than $10,000: go unmarried person reported

a family income in the highest bracket; only three persons in the lowest

annual income bracket reported that they were married. A high total annual

income for this group of graduates is related to being married rather than

to high remuneration from employment in education.

Respondents were also asked to report income from teaching or

other positions in education. Nobne reported 'receiving an income of

'more than ;20,000, but 38% reported that they were receiving between

$10,000 and $20,000.. Forty-two percentreported that they were receiving

between $7,000 and $10,000; the remainder (3%) repotted that their salaries

were less than $7,000..

An attempt was made to describe the group that received between

.$10,000,and $20,000. Six of the twenty are under 30 years of age; seven

more are under 40. Twenty have been employed in their present positions

for less than three years; five, all female, have more than eleven years

of classroom teaching expetiehce. The four males are young (under 40)
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and have had relatively little classroom ttaching experience:

Seventy-one percerit of the total group.of 52 respondents reported de

that they were full-time students while working toward their degrees.

Forty-eight percent had financial assistance in the form of United States

Office of Education fellowship stipends. Thirtyrsix percent financed

their education with personal savings or parental subsidies. Approxi-

mately one-third answered affirmatively to items that asked whether they

had borrowed money from relatives, worked part or full time, or depended

on their spousets earnings.

PROFESSIONAL AND EDUCATIONAL STATUS

The majority of respondents reported that they were not taking

additional coursework at the time they replied to the survey and had not

taken any coursework after finishing the ma4er's,degree. A few reported

that they were working toward a specialist's certificate"or a plus-30

program or that they, had completed certification requirements.in an addi-

tional area of'special education. The most frequently cited reason for

taking additional courses was simply for personal .and/or professional growth.

Interestingly enough, although not many respondents indicated

that they were or had been involved in. further graduate study for a de-

gree two-thirds said they would seriously considei starting a doctoral

program within the next three years.- ActUally, one respondent hat com-
.

pleted a doctoral progX;m, and two were working toward doctorates.

,

Only 'thirteen respondents indicated that they belonged to, no pro-

fessional organizations in th j field of exceptional children; Most people

held Litership in the Council for Exceptional ClOdten. The other most J

I

4



frequently listed Organizations were the Association for Retard&Citizens,

the Mental Health Association, and the Association for Children W4 Learning'

Diiabiiities. Many reported that they were active in the organizations in

that they had attended at least three professional meetings on non-work
4

time, attended a state or national meeting, or held an elected office; No

reported that they had"published articles in the area of special edutation.

PROGRAM EVALUATION INFORMATION

Sixteen items were included in order to gulp the graduates'

tion of the master's prograt: A six point,slow to high, rating scale was

used foi fourteen o those evaluation items. Foranalysis in this paper

only the responses of the graduates who reported themselves to be full-time,

11.

salaried workers in the field of exceptional children were used. Frequency

counts of one, two, and three ratings were summed to compute a low score.

Frequency countsof the other tiihree ratingsowere summed to obtain a high

score. Two thirds of the respondents indicated that the total program con-

tributedreffectively to their present job competence. Generallythey, gave

hioltharks,to the quality of instruction and informational content of special

educatioli courses,. The responses also indicated that graduates found courses

in related fields -- Such as psychology, speech pathology, and social work --

highly valuable: Overall, graduates indicated' that they found coursework

valuable (except for general education courses), and they did not vote to

decrease cOurstwork. In fact they strongly suggested, that courses such as

remedial reading and counseling techniques.be added to the curriculum. More-

they indicated that the practicum or, field experience contributed

positively to their competence Responses indicated thap quality of super-.
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visionCfromiboththeuniverSity faculty and the Site Superhsor was ade-

4

Finally, since most voted for

there are weaknesses in the program.

that change to be in the dir'ection of

seling, and relate& fields. They did

a change, graduates indicat

FurtherAre; they se med.to'want

additional courwork: reading, coun

not vote to 'decrease practicum hours

but rather to add course work to the total hours now required.

The last two items were also evaluation items. Graduates were

asked. to- indicate the particular aspect of the training program which con-

tributed mos and least to its quality. Clearly, n0 one part of the pro-
,

gram received top rating. The graduatet reported that all aspects in corn-
.

were most valuable. Contact with the fa Ity and fkeld_experiences

other than the practicum reportedly were least vAluable.

In conclusion,. this survey provided a variet§s.of information about

recent master's level graduates of special education programs at Louisiana

.State University, Baton Rouge. The data ptovided descriptive information

about persOnal employment, profeSsional, and financial status of the gradu-

ateS, as well as program evaluation which can be used for planning.

Some statements that can be made as a: result of the survey are the

following. (l) Special education graduates hlie found employment in sys

terns (including but not limited.to public schools) that deliVer services

to exceptional children. (2) Graduates are working with a wide variety of

tYPes of children in ;a Wide variety of employment settings. (5) Generally,

graduates reported that they are Profpssionally active in organizations

,ihat sorve exceptional children. (4) Graduates reported that their preser-
,

vice training contributed positively to.their job competency. (5) They
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also recommended that the pxogram,be'changed by adding coursework in such

areas as remedial reading, counseling and other related fields.

In termeof self-evaluation, tie results suggested that positive

recruitment efforts be extende&in order to attract male and black students:

Both at the recruitment stage and at the job search stage, some attention

should be given to the needs°of rural areas. Program changes should be

considered which reflect the recommendations of the respondents (i.e., that

the importance of the practicum be maintained and that provision be made

for coursework in the deficiency areas indicated).

This survey attempted to assess a set of output variables. It is

limited in that respondents were the graduates; no information was solicited

from supervisors, administrators or other hiring agents. The respondents
.

were what might be termed successfal graduates in that they received the

degree goal and found employment. The other two groups, hiring agents and

unsuccessful students, might describe themselves and the programs differe

than this report indicates: Those constitute otheiC studies and suggestions

for further research. The data reported,from this study must stand on its

own merit. They have.resulted in the conclusions stated and have given-

albasis for future change and study.
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